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Family League of Baltimore (Family League) supports House Bill 341 establishing the Family and Medical
Leave Insurance Program and providing paid family leave allowing workers to take the time they need to
care for children, parents, or loved ones. Under HB 341 paid leave would be made available to Maryland
workers for up to 12 weeks following the birth or adoption of a child and when needed to provide care for a
family member or oneself. The leave would be funded through an insurance pool into which workers and
their employers contribute.
Nationally, if women participated in the U.S. labor force at the same rates as women in countries with paid
leave, our economy would benefit from more than $500 billion in additional economic activity each year. 1
In Maryland, there is an 11-percentage point gap in labor force participation between men and women, in
part because the United States lacks family friendly policies. 2 Additionally, women in Maryland make up
nearly half of the state’s labor force (49%), and one-third of its business owners (33%). 3 For families of
color, parenting women workers’ wages often support their household – 80% of Black mothers and 51% of
Latina mothers are key family breadwinners. 4 Paid leave means people – especially women – aren’t forced
to leave the labor force to care for their families or health, reducing turnover for employers and boosting
the economy.
As the designated Local Management Board for the City of Baltimore, Family League’s mission is to serve as
an architect of change by promoting data-driven, collaborative initiatives and aligning resources to create
lasting outcomes for children, families and communities. This work is guided by the State’s Child Well-being
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Results Areas. We support HB 338 in particular due to its alignment with these results areas by working to
ensure that “Babies are Born Healthy,” “Children are Healthy,” and “Families are Safe and Economically
Stable.” 5

For more information contact Matt Quinlan, Public Policy Manager: mquinlan@familyleague.org
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